
             Summer ƅƃƃƇ

THE MISSION of NORTHWEST WORKERSô JUSTICE PROJECT is to improve enforcement of 
the workplace and organizing rights of lowţwage, contingent, and immigrant workers in the Northwest.

Dear Friend,

You are receiving this NWJP Update, the newsletter of 
Northwest Workersô Justice Project, because you have 
supported our mission to protect workersô rights. Your support 
has been critical for NWJPôs growth thus far, and we want to 
share with you some of the great developments you have 
helped achieve. 

Defending rights. NWJP has hit the ground running, 
working directly for lowţwage workers. We are pursuing ƅƉ 
individual claims, including wage and hour matters, sexual 
harassment, national origin discrimination, and antiţorganizing 
retaliation. NWJP is also participating in litigation concerning 
temporary agenciesô payment and arbitration practices.

Pro bono attorney network. NWJP has had some early 
success in developing a network of attorneys who accept lowţ
wage workersô employment law claims on a pro bono basis. On 
March Ƈ, NWJP coţhosted training for Ɔƃ Oregon attorneys 
regarding the unique employment law issues that arise for 
immigrant, contingent, and lowţwage workers. Participantsô 
written evaluations of the dayţlong event were very positive, and 

NWJP is creating opportunities to continue communication 
with them about relevant developments in employment law, 
including coţhosting another training slated for June Ƅƃ. 
Lowţwage workers have already beneý ted from the excellent 
volunteer work of private attorney Jennifer Wagner and Lewis 
& Clark law students Chris Anders and Julia Williams.

Other activities. Last October, Michael crossed the U.S. and 
provided legal advice during the Immigrant Workersô Freedom 
Ride. Mia and Michael both participate in the Regional 
Contingent Labor Forum, where community activists who are 
working on the ground with contingent labor come together 
to share ideas and reý ne our understanding of contingent 
work. NWJP joined the North American Alliance for Fair 
Employment, a network of organizations concerned about 
the increased use of contingent labor and its impact on all 
workers.

You have been with us from the beginning! Working people 
struggling for a reasonable standard of living and a modicum 
of dignity in the workplace must be able to call upon the best 
legal help we can muster to support their work. Thank you for 
helping NWJP broaden lowţwage workersô access to quality 
legal advice and education as they ý ght for economic justice.

In Solidarity,

Mia Butzbaugh and Michael Dale

Why litigate arbitration provisions? 
Sophisticated employers are starting to make even casual 
laborers sign agreements saying that they will arbitrate any 
employment dispute. This means that, in order to get a job, 
desperate workers must give up the right to a jury trial in 
a federal court.  In arbitration, there is no appeal of a bad 
decision and workers cannot eʯ ectively band together in a 
class action. Courts seem willing to bend over backwards 
to enforce these agreements, even in minimum wage or 
civil rights disputes. 

Arbitration may work reasonably well in an organized labor 
situation, where an arbitratorôs approach is moderated by 
concern about her or his reputation for fairness so the 
parties will select him or her again. But when one side is 
an institutional player that can promise arbitrators future 
work while and the other lives under a bridge, arbitration 
amounts to disputes being resolved by a judge paid for 
by the employer. This practice of requiring the most 
vulnerable workers to arbitrate needs to be stopped now 
before it spreads.
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